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I.  INTRODUCTION 


Scope  and  Objectives  of  the  Report 

Initially,  this  report  was  intended  to  provide  data  on  disquali- 
fication of  applicants  for  enlistment  for  medical  reasons,  as  related 
to  their  educational  attainment— in  response  to  a request  from  the 
Office  of  the  Assistant  Secretary  of  Defense  (Manpower  and  Reserve 
Affairs)  for  such  data.  However,  in  preparing  the  report,  it  became 
clear  that  in  order  to  provide  a proper  perspective  for  the  evalua- 
tion of  such  differential  data,  other  basic  data  are  to  be  included 
which  would  reflect  the  general  results  of  the  examination  of  appli- 
cants for  enlistment  into  the  military,  as  affected  by  the  military 
service  to  which  they  applied,  by  their  age,  by  the  geographic  area 
from  which  they  came  and,  within  each  of  these  differential  para- 
meters, by  race. 

Toward  this  end— for  the  sake  of  a proper  evaluative  perspec- 
tive—the  report  contains  the  following  data:  a.  overall  results  by 
race;  b.  overall  results  by  military  service  and  race;  c.  overall 
results  by  age  and  race;  ch  overall  results  by  geographic  area  and 
race;  and  e_.  ultimately,  medical  disqualifications  by  educational 
attainment,  geographic  area,  and  race,  as  requested.  To  be  sure, 
the  added  data  in  themselves  (excluding  the  medico-educational  data) 
are  of  key  importance  for  judging  potential  availability  of  military 
manpower  through  voluntary  enlistment. 


Period  Covered 

The  present  data  deal  with  applicants  for  enlistment  examined 
during  fiscal  years  1972  and  1973--two  years  and  one  year  before  the 
end  of  the  draft,  respectively.  The  Military  Selective  Service  Act 
of  1971  was  to  expire  by  Act  of  Congress  at  the  end  of  FY  1973. 
Actually  there  were  no  inductions  of  draftees  after  December  1972- 
six  months  prior  to  the  expiration  of  the  Military  Selective  Service 
Act. 


/. 
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£,  "True  Volunteers" 

£ It  has  been  estimated  that  of  the  applicants  for  enlistment  into 

all  military  services  in  FY  1972,  some  76  percent  were  "true  volunteers" 
("non-draft  motivated"),  and  the  corresponding  figure  for  FY  1973  was 
^ around  85  percent  (12).  Inasmuch,  however,  as  no  inductions  occurred 

I after  December  1972,  it  may  be  reliably  assumed ‘that  during  the  first 

**  six  months  or  1973,  the  effect  .of  "draft  motivation"  was  practically 

nil . 

j 

I,  Differentiated  by  military  service,  the  estimates  concerning  the 

percent  of  "true  volunteers"  were  as  follows,  by  fiscal  year: 

| FY  1972:  Army— 73  percent;  Navy— 79  percent; 

Marine  Corps— 84  percent;  Air  Force— 72  percent; 

FY  1973:  Army— 83  percent;  Navy— 84  percent; 

< • Marine  Corps— 94  percent;  Air  Force— 85  percent  (1). 


i * 

New  Effective  Factors 

| The  increased  military  pay;  the  improved  conditions  of  Service 

life;  the  modernization  of  training  of  personnel;  and  the  effective 
communication  of  such  changes  to  the  public— enhanced  by  intensified 
recruiting  efforts— all  these  factors  operative  during  this  transition 
i-  period  (fiscal  years  1972  and  1973)  made  it  possible  to  eliminate  the 

draft  six  months  ahead  of  its  scheduled  date  of  expiration,  as  was 
i*  provided  by  Act  of  Congress(12).  Presumably,  the  results  of  examina- 

tion of  these  applicants  for  enlistment  during  fiscal  years  1972  and 
1973  and  the  changes  in  these  results  during  this  transition  period 
should  serve  as  pretty  reliable  bases  for  quantitative  and  qualita- 
tive projections  of  future  enlistments. 


Type  of  Applicants  Evaluated 

The  data  presented  here  were  purposely  limited  to  applicants  for 
enlistment  w ho  were  examined  during  this  period  for  the  first  time — 
in  order  to  insure  as  much  as  possible  findings  representative  of  the 
potential  manpower  pool.  These  are,  hence,  the  results  of  "initial 
examination."  Such  examinations  are  performed  at  the  Armed  Forces 
Examining  and  Entrance  Stations  (AFEES). 
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II.  SOURCE  OF  DATA 


General 

As  stated  before,  the  findings  presented  here  relate  to  appli- 
cants for  enlistment  examined  for  military  service  at  the  AFEES  during 
fiscal  years  1972  and  1973— for  the  first  time.  The  objective  of  the 
examination  is  to  determine  the  moral,  mental,  and  medical  qualifica- 
tions of  the  examinees  for  military  service  (4). 


Forms  Used 

The  data  for  this  report  were  derived  from  the  following  forms 
used  for  reporting  the  examinee's  pertinent  personal  data,  as  well  as 
the  findings  from  his  examination  at  the  AFEES: 

(1)  DD  Form  4 ("Enlistment  Contract-Armed  Forces  of  the 
United  States1').  The  form  carries  on  its  obverse  side 
the  applicant's  personal  data,  i.e.,  name,  date  of 
birth,  educational  attainment,  marital  and  family 
status,  prior  military  and  federal  service,  religion, 
race,  etc.  The  form  is  initiated  at  the  recruiting 
stations  and  forwarded  to  the  AFEES  when  applicant 

is  sent  there.  (See  Appendix  A for  copy  of  fora.) 

(2)  Standard  Form  88  ("Report  of  Medical  Examination")— 
accomplished  at  the  AFEES.  It  contains  certain  per- 
sonal items  (taken  primarily  from  DD  Form  4),  plus 
data  on  purpose  of  examination  and  detailed  medical 
data.  The  latter  data  consist  of  a clinical  evalua- 
tion; laboratory  findings;  physical  measurements  and 
other  findings,  such  as  height,  weight,  build,  blood 
pressure,  vision  and  hearing.  It  states  whether  or 
not  the  examinee  was  qualified  for  military  service, 
and  specifies  the  diagnoses  (defects)  in  cases  of 
medically  disqualified  examinees.  It  may  also  in- 
clude recommendations  for  reexamination.  (See 
Appendix  B for  copy  of  form.) 


Coding  of  the  Data 

The  data  from  the  forms  are  coded  at  the  AFEES  on  paper  tape.  They 
are  subsequently  transmitted  electronically— each  day  of  operation— 
to  the  Headquarters  of  the  United  States  Army  Recruiting  Command 
(USAREC),  where  the  coded  data  are  converted  to  magnetic  tape  and  then 
appropriately  consolidated  and  edited  for  consistency  by  means  of  a 
computer 
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Tabulation  of  the  Data 

£ The  presented  findings  are  from  tabulated  data,  accomplished  by 

MARDAC  (Manpower  Research  and  Data  Analysis  Branch,  DoD),  from  this 
r consolidated  magnetic  tape,  referred  to  as  "USAREC  File."  (See  (7) 

j for  the  list  of  the  items  used  from  this  file.) 


Shortcomings  of  the  Data 

Much  preliminary  screening  of  the  applicants  for  mental  qualifi- 
cation has  been  taking  place  prior  to  their  appearance  at  the  AFEES. 
This  prescreening  by  means  of  mental  tests  grossly  varies  from  service 
to  Service  (2).  Unfortunately,  no  results  at  all  of  this  preliminary 
screening  were  included  in  the  USAREC  File— the  source  of  this  report- 
prior  to  1973,  and  only  partial  results  since  1973.  Lack  of  these 
results  precludes  evidently  a complete  evaluation  of  the  mental 
qualification  of  applicants  for  enlistment.  (This  problem  is  further 
discussed  in  VIII.  A Concluding  Note.) 


III.  OVERALL  RESULTS  BY  RACE 


Applicants  Examined 

FY  1972.  In  fiscal  year  1972,  some  439,187  applicants  for  enlist- 
ment into  all  military  services  were  examined  at  the  AFEES  for  the 
first  time,  comprising  348,362  applicants  classified  as  Caucasian; 
85,571  applicants  classified  as  Negro;  and  5,254  applicants  grouped  as 
"Other  Races"  (Table  1).  The  proportional  distribution  by  race  was 
thus:  Caucasian— 79.3  percent;  Negro— 19.5  percent;  "Other  Races"— 

1.2  percent. 
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FY  1973.  In  fiscal  year  1973,  the  corresponding  data  were: 
414,263— total  number  of  applicants  for  enlistment,  of  whom  320,493 
applicants  were  Caucasian;  88,445  applicants  were  Negro;  and  5,325 
were  "Other  Races"  (Table  1).  Their  proportional  distribution  by 
race  was:  77.4  percent— Caucasian;  21.3  percent— Negro;  1.3  percent- 
"Other  Races." 

• 

FY  1973  vs  FY  1972.  These  data  clearly  indicate  an  absolute, 
as  well  as  relative,  decrease  in  the  number  of  Caucasian  applicants 
for  enlistment,  counterbalanced  by  an  absolute  and  relative  in- 
crease in  the  number  of  Negro  applicants,  when  comparing  the  figures 
for  FY  1973  with  those  of  FY  1972.  On  a relative  basis,  the  total 
number  of  applicants  decreased  in  FY  1973  by  some  6 percent;  the 
number  of  Caucasian  applicants  decreased  by  some  8 percent;  the  num- 
ber of  Negro  applicants  increased  by  somewhat  over  3 percent;  and 
the  number  of  applicants  of  "Other  Races"  increased  by  somewhat  over 
1 percent— against  FY  1972. 


Applicants  Qualified 

FY  1972.  In  fiscal  year  1972,  some  337,132  initially  examined 
appl i cants" ’for  enlistment  qualified  for  military  service,  distributed 
by  race  as  follows:  Caucasian— 281 ,971  qualified  applicants;  Negro- 

51 ,398  qualified  applicants;  "Ocher  Races"— 3,763  qualified  appli- 
cants (Table  1).  Their  proportional  distribution  by  race  was  thus 
computed  as:  Caucas ian— 83.6  percent;  Negro— 15.3  percent;  "Other 
Races":— 1.1  percent. 

Of  the  total  number  of  applicants  examined  in  FY  1972,  76.8 
percent  qualified  for  military  service.  Of  the  Caucasian  applicants- 
80.9  percent  qualified;  of  the  Negro  applicants— 60.1  percent  quali- 
fied; of  the  "Other  Races"— 71.6  percent  of  their  applicants  quali- 
fied (Table  1). 

FY  1973.  In  fiscal  year  1973,  some  311,108  applicants  quali- 
fied for  rrnTitary  service,  distributed  by  race  as  follows:  Caucasian- 
254,611  qualified  aDplicants;  Negro—53,159  qualified  applicants; 
"Other  Races"— 3,338  qualified  applicants  (Table  1).  Their  proport- 
ional distribution  by  race  was  computed  as:  Caucasian — 81.8  percent, 

a smaller  percentage  than  in  FY  1972;  Negro — 17.1  percent,  a higher 
percentage  than  in  FY  1972;  "Other  Races"— 1.1  percent,  the  same  per- 
centage as  in  FY  1972. 


Of  the  total  number  of  applicants  examined  in  FY  1973,  75.1 
percent  qualified  for  military  service.  Of  the  Caucasian  appli- 
cants—79.4  percent  qualified;  of  the  Negro  applicants— 60.1  per- 
cent qualified;  of  the  "Other  Races"— 62.7  percent. 

FY  1973  vs.  FY  1972.  There  were  obvious  decreases  in  FY  1973 
in  the  percent  of  qualified  Caucasian  applicants  and  especially  in 
regard  to  applicants  of  "Other  Races,"  when  compared  with  those  of 
FY  1972.  These  decreases  are  to  be  attributed  almost  exclusively  to 
an  Increase  in  their  disqualifications  for  mental  reasons  in  FV  1973, 
as  brought  out  later  in  evaluating  the  disqualifying  causes.  There 
was  no  change  in  the  percent  of  qualified  Negro  applicants. 

The  number  of  total  qualified  applicants  in  FY  1973  decreased 
by  some  8 percent  when  compared  with  their  corresponding  number  in 
FY  1972— a higher  decrease  than  in  the  number  of  applicants  examined. 
(As  previously  indicated  that  decrease  in  the  number  of  applicants 
examined  was  about  6 percent).  This  is  due  in  part  to  the  above- 
mentioned  lower  qualification  rate  of  Caucasian  applicants  in  FY  1973 
than  in  FY  1972,  and  in  part  to  the  proportionally  higher  number  of 
Negro  applicants  in  FY  1973  compared  with  FY  1972,  showing  a lower 
qualification  rate  than  the  Caucasian. 

In  comparison  with  the  FY  1972,  the  percent  of  qualified  Caucas- 
ian applicants  in  FY  1973  decreased  by  some  10  percent.  The  percent 
of  Negro  qualified  applicants  increased  by  some  3.6  percent;  and  the 
number  of  applicants  of  "Other  Races"  decreased  by  somewhat  over  11 
percent,  in  spite  of  their  increased  number  examined— due  to  their 
increased  disqualifications  for  mental  reasons. 

Physical  Categories  A and  B.  The  qualified  applicants  are 
classified  on  theTBasis  of  their  medical  fitness  as  physical  category 
A or  B.  Both  physical  categories,  A and  B,  signify  "combat  fitness." 
The  distinction  between  these  physical  categories  lies  in  the  fact 
that  the  qualified  applicants  profiled  B have  some  minor  impairments 
which  render  them  unfit  for  "certain  critical  MOS  training  and  assign- 
ment" (3,7,8). 


Applicants  Disqualified 

FY  1972:  Total  Disqualifications.  Some  23.2  percent  of  all 

examined  applicants  in  fiscal  year  1972  were  disqualified  for  military 
service.  By  race,  these  disoualification  rates  were:  Caucasian— 19.1 

percent;  Negro—39.9  percent;  "Other  Races"— 28.4  percent  (Table  1). 


FY  1973:  Total  Disqualifications.  In  fiscal  year  1973,  the 
corresponding  di squal i f i ca ti ch  rates  were:  Total— 24.9  percent; 
Caucasian— 20.6  percent,  somewhat  higher  than  in  FY  1972;  Negro— 39.9 
percent,  the  same  as  in  FY  1972;  "Other  Races"— 37.3  percent,  a very 
appreciable  increase  over  the  FY  1972  rates  (Table  1). 


Disqualifying  Causes 

General . In  assessing  potential  manpower,  it  is  of  primary  im- 
portance to  identify  the  particular  disqualifying  causes.  These  are 
as  follows:  Disqualified  for  Administrative  Reasons;  Failed  Mental 
Tests,  Only;  Disqualified  for  Medical  Reasons,  Only;  Failed  Mental 
Tests  and  Medically  disqualified  (Table  1). 

Disqualified  for  Administrative  Reasons.  These  are  basically 
disqualifications  for  moraV  reasons.  TFey  include  individuals  having 
significant  criminal  records;  individuals  exhibiting  criminal  tenden- 
cies, demonstrated  by  frequent  difficulties  with  law  enforcement 
agencies,  or  indicating  definite  antisocial  tendencies,  such  as  alco- 
holism or  drug  addiction,  or  other  traits  of  Character  that  would  ren- 
der them  unfit  to  associate  with  military  personnel;  and  those  who 
have  been  previously  separated  from  the  Armed  Forces  under  conditions 
other  than  honorable,  or  for  the  good  of  the  service  (8). 

Failed  Mental  Test  Only.  This  classification  includes  both 
examinees  who  scored  below  the  10  percentile  on  the  Armed  Forces 
Qualification  Test  (AFQT:  Mental  Category  V),  as  well  as  those  who 
scored  above  the  10  percentile  but  did  not  meet  the  additional  edu- 
cational or  mental  requirements  as  variously  set  up  by  the  military 
services.  The  latter  group  consists  primarily  of  examinees  in  Mental 
Category  IV.  These  examinees  qualified  administratively  and  medically. 

Medical  Reasons  Only.  These  examinees  did  not  meet  the  medical 
fitness  standards  (3 ) , but  were  found  otherv/ise  (morally  and  nentally) 
qualified. 

Mental  and  Medical  Reasons.  These  examinees  constitute  the 
"overYap'pi ric,  groups These  groups  are  of  major  importance  in  evalua- 
ting either  the  medical  or  the  mental  disqualifications. 
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Two-Way  Evaluation  of  Disqualifications 

General . Let  us  assume,  for  illustrative  purposes,  that  we  are 
interested  in  comparing  the  medical  disqualification  rates  between 
races.  There  are  two  ways  in  which  such  a comparison  can  be  made: 
a..  We  could  limit  it  to  disqualifications  for  "medical  reasons  only;" 
or  is.  we  could  combine  these  disqualifications  wiih  those  who  were 
disqualified  for  "Mental  and  Medical  Reasons"  ("overlapping  group") 
which  will  give  us  disqualifications  for  "Medical  Reasons:  Total." 

Medical  Reasons  Only.  Under  this  approach,  the  disqualifica- 
tion rates  for  medical  reasons  were  as  follows,  by  fiscal  year: 

FY  1972:  Total— 11.7  percent;  Caucasian— 12.5  percent; 

Negro— 8.5  percent;  "Other  Races"— 10.7  percent; 

FY  1973:  Total— 11.5  percent;  Caucasian— 12.5  percent; 

Negro— 8.0  percent;  and  "Other  Races"— 11 .8  percent 
(Table  1). 

These  rates  obviously  indicate  conspicuous  differences  by  race 
for  both  FY  1972  and  FY  1973,  but  hardly  any  change  by  year,  except 
for  "Other  Races." 

This  approach  might  be  considered  fully  appropriate  if  the  int- 
erest is  in  ascertaining  the  percent  of  the  available  manpower  that 
v/ould  be  additionally  disqualified  for  medical  reasons,  above  those 
who  were  disqualified  for  mental  and  administrative  reasons. 

Medical  Reasons:  Total.  Under  this  approach,  the  disqualifica- 

tion rates  for  medical  reasons,  as  shown  in  Table  1,  were  computed 
as  follows,  by  fiscal  years: 

FY  1972:  Total— 13.4  percent;  Caucasian— 13.6  percent; 

Negro— 13.0  percent;  "Other  Races"— 12.7  percent; 

FY  1973:  Total— 13.1  percent;  Caucasian— 13.5  percent; 

Negro--ll.fi  percent;  "Other  Races"— 14.6  percent 
(Table  1). 

Though  these  rates  still  reveal  some  racial  differences  in  the 
medical  disqualifications,  specifically  in  FY  1973,  they  are  by  far 
of  a much  lessar  degree  than  the  differences  shown  by  race  when 
limited  to  "Medical  Reasons  Only."  The  differences  in  the  disquali- 
fications for  "Medical  Reasons:  Total"  depend  obviously  to  a great 
extent  on  the  magnitude  of  "overlapping  groups." 
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These  rates  show  the  percent  of  the  examinees  that  could  not 
meet  the  medical  standards,  irrespective  of  their  other  qualifica- 
tions. 

Disqualifications  for  Mental  Reasons-General . Obviously,  the 
same  Two-way  evaluative  approach  applies  to  disqualifications  for 
mental  reasons.  Such  disqualifications  could  be  limited  to  "Mental 
Reasons  Only",  or  they  could  be  for  "Mental  Reasons,  Total"  by  in- 
cluding the  "overlapping  groups."  The  latter  rate  would  show  the 
percent  of  applicants  who  do  not  qualify  "mentally,"  irrespective  of 
their  other  qualifications.  The  choice  of  the  approach  depends  ob- 
viously on  the  type  of  evaluation  sought. 

Mental  Reasons  Only.  As  shown  in  Table  1,  the  percent  of  all 
applicants  disquilified  for  "Mental  Reasons  Only"  were  as  follows, 
by  race  and  year. 

FY  1972:  Total— 9.7  percent;  Caucasian— 5.4  percent; 

Negro— 26. 9 percent;  "Other  Races"— 15.5  percent; 

FY  1973:  Total— 11.7  percent;  Caucasian— 7.0  percent; 

Negro— 28.3  percent;  "Other  Races"— 22.7  percent 
(Table  1). 

Mental  Reasons : Total . By  combining  the  disqualifications  for 
"Men t'aTT.ea sons  Only"  with  those  of  the  "overlapping  groups,"  the 
percent  of  applicants  disqualified  for  "Mental  Reasons:  Total"  were 
thus  by  race  and  year,  as  follows: 

FY  1972:  Total— 11.4  percent;  Caucasian— 6.5  percent; 

Negro— 31.4  percent;  "Other  Races"— 17.5  percent; 

FY  1973:  Total— 13.3  percent  (higher  than  in  FY  1972); 

Caucasian— 8.0  percent  (higher  than  in  FY  1972); 
Negro— 31.9  percent  (slightly  higher  than  in  FY  1972); 
"Other  Races"-.-25.5  percent  (markedly  higher  than  in 
FY  1972)  (Table  1). 

Reemphasizing,  these  are  disqualification  rates  for  mental 
reasons  at  the  AFEES,  folic.."!  "a  the  mental  preliminary  screening  at 
the  recruiting  stations. 
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IV.  OVERALL  RESULTS  BY  MILITARY  SERVICE 


Distribution  by  Military  Service 


To  begin  with,  the  number  and  the  percent  distributions  of  all 
applicants  for  enlistment  are  shown  in  Table  2,  by  military  service 
and  race;  separately,  for  fiscal  years  1972  and  1973. 

As  indicated  in  Table  2,  the  proportional  distributions  of  all 
applicants  for  enlistment  by  military  service  were  as  follows,  by 
fiscal  years: 

FY  1972:  Army— 43.6  percent;  Navy— 22.2  percent; 

Marine  Corps--10.7  percent;  Air  Force— 23.5  percent 
(Table  2); 

FY  1973:  Army— 44.5  percent;  Navy— 22.3  percent; 

Marine  Corps— 11.5  percent;  Air  Force— 21.7  percent 
(Table  2). 

The  corresponding  numerical  and  percent  distributions  by  race 
(Table  2)  clearly  indicate  that  the  Army  and  the  Marine  Corps  obtained 
proportionally  less  of  the  Caucasian  applicants  and  proportionally 
more  of  the  Negro  applicants.  This  holds  for  FY  1972  and  even  more 
so  for  FY  1973.  The  opposite  is,  of  course,  true  of  the  Navy  and  the 
Air  Force.  These  interservice  differences  in  the  racial  composition 
of  their  applicants  is  further  brought  out  in  the  ensuing  distri- 
butions of  the  applicants  by  race  within  each  military  service. 


Distribution  by  Race  Within  Each  Military  Service 

The  percent  distributions  of  applicants  for  enlistment  by  race 
within  each  military  service  were  calcuated  from  Table  2 as  follows, 
by  fiscal  year: 

FY  1972  Army:  Caucasian— 78.2  percent;  Negro— 20.5  percent; 
"Other  Races"— 1.3  percent; 

Navy:  Caucasian— 83.8  percent;  Negro— 15.1  percent; 
"Other  Races"— 1.1  percent; 

Marine  Corps:  Caucasian— 73.3  percent;  Negro— 25.3 
percent;  "Other  Races"— 1.4  percent; 

Air  Force:  Caucasian— 79.8  percent;  Negro— 19.2 

percent;  "Other  Races"— 1.0  percent. 
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Army:  Caucasian— 73.4  percent;  Negro— 25.2  percent; 

"Other  Races"— 1.4  percent; 

Navy:  Caucasian— 86.6  percent;  Negrp— 12.4  percent; 

"Other  Races "--1.0  percent; 

Marine  Corps:  Caucasian— 69.6  percent;  Negro— 28.7 

percent;  ‘Other  Races"— 1.7  percent; 

Air  Force:  Caucasian— 80.3  percent;  Negro— 18.6 
percent;  "Other  Races"— 1.1  percent. 

Pronounced  shifts  in  the  racial  composition  of  the  applicants 
for  enlistment  occurred  in  1973  in  the  Army  and  in  the  Marine  Corps— 
toward  a proportional  increase  in  the  number  of  Negro  applicants. 


Results  of  Examination  by  Military  Service  and  Race 

General . The  overall  results  by  military  service  are  presented 
numerically  in  Tables  3 and  4,  and  in  terms  of  percent  in  Tables  5 
and  6,  for  fiscal  years  1972  and  1973,  respectively.  The  qualified 
applicants  are  classified  by  physical  category,  and  the  disqualified 
are  distributed  by  disqualifying  causes,  in  the  same  manner  as  in 
Table  1. 

Disqualification  for  "Mental  Reasons: Total " In  examining  these 
results,  it  seems"  that  the  primary  interservice’  differences  are  os- 
tensibly in  their  disqualification  for  mental  reasons.  The  failures 
for  "Mental  Reasons:  Total /'--arrayed  on  a progressive  scale— ranged 
as  follows,  by  fiscal  year  and  race: 

FY  1972  Caucasian:  Air  Force— 2.3  percent;  Navy— 4.9  percent; 
Army— 8.5  percent;  Marine  Corps— 11.8  percent  (All 
Services— 6.5  percent); 

Negro:  Air  Force— 18.0  percent;  Navy— 31.0  percent; 
Army— 35.3  percent;  Marine  Corps— 41.0  percent  (All 
Services— 31 .4  percent; 

"Other  Races":  Air  Force— 6.7  percent;  Navy— 15.5  per- 
cent; Army— 21.1  percent;  Marine  Corps— 23.9  percent 
(All  Services— 17.5  percent)  (Table  5). 
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a0.0  indicates  percent  less  than  0,  05. 
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FY  1973  Caucasian:  Air  Force— 3.5  percent;  Navy— 3.6  per- 
cent; Array— 10.8  percent;  Marine  Corps— 17.4  per- 
cent (All  Services— 8.0  percent); 

Negro:  Navy— 22.5  percent;  Air  Force— 23.2  percent; 
Army— 33.5  percent;  Marine  Corps— 44.6  percent 
(All  Services— 31.9  percent); 

"Other  Races":  Air  Force— 10.7  percent;  Navy— 17.8 
percent;  Army— 30.0  percent;  Marine  Corps— 37.2 
percent  (All  Services— 25.5  percent) (Table  6). 

To  recall,  the  rates  for  "Mental  Reasons:  Total"  were  obtained 
by  combining  the  rates  for  "Mental  Reasons  Only"  with  those  of  the 
"overlapping  groups." 

Changes  in  the  mental  standards  by  service;  differences  in  the 
mental  prescreening  procedures  as  applied  by  the  military  services 
at  their  respective  recruiting  stations;  and  perhaps  to  a certain 
degree,  differences  in  the  kind  of  applicants,  as  it  varies  from 
service  to  service-rail  these  factors  are  assuraingly  responsible 
for  the  wide  interservice  differences  in  the  mental  disqualifica- 
tions at  the  AFEES. 

It  should  be  noted  that  the  FY  1973  data  reveal  a substantial 
increase  in  the  mental  disqualifications  for  all  services  over 
FY  1972,  except  the  Navy. 

Disqualification  for  "Medical  Reasons;  Total".  Except  for  the 
Marine  Corps  (thus  far,  for  urn Je'nti'fiecl  reasons"),  there  appear  to 
be  no  practical  significant  differences  in  the  medical  disqualifi- 
cations by  service.  The  percent  disqualified  for  medicil  reasons 
were  as  follows,  by  fiscal  year  and  race— on  a progressive  scale: 

FY  1972  Total:  Air  Force— 12.9  percent;  Navy— 13.2  percent; 
Army— 13.5  percent;  Marine  Corps— 14.8  percent 
(All  Services— 13.4  percent); 

Caucasian:  Air  Force— 12.9  percent;  Navy— 13.3  per- 
cent; Army--! 3.7  percent;  Marine  Corps— 15.0  per- 
cent (All  Services— 13.6  percent); 

Negro:  Army— 12.7  percent;  Air  Force— 12.9  percent; 
Navy--! 3.1  percent:  Marine  Corps— 14.2  percent  (All 
Services— 13.0  percent); 
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"Other  Races":  Air  Force— 10.6  percent;  Navy— 11.4 
percent;  Army— 13.3  percent;  Marine  Corps— 15.5 
percent  (All  Services— 12.7  percent) (Table  5). 

FY  1973  Total:  Army— 12.4  percent;  Air  Force— 13.0  percent; 
Navy— 13.5  percent;  Marine  Corps— 14.8  percent 
(All  Services— 13.1  percent); 

Caucasian:  Army— 13.0  percent;  Air  Force— 13.2 
percent;  Navy— 13.6  percent;  Marine  Corps— 15.6 
percent  (All  Services— 13.5  percent); 

Negro:  Army— 11.0  percent;  Air  Force— 11.8  percent; 
Navy— 12.5  percent;  Marine  Corps— 13.0  percent 
(All  Services— 11.6  percent); 

"Other  Races":  Air  Force— 12.5  percent;  Army— 13.5 
percent;  Marine  Corps— 17.3  percent;  Navy— 17.8 
percent  (All  Services— 14.6  percent) (Table  6). 

These  percentages  include  disqualifications  for  "Medical  Reasons 
Only"  plus  those  of  the  "overlapping  groups",  as  previously  indicated. 


V.  OVERALL  RESULTS  BY  AGE 


Distribution  by  Age,  Race,  and  Geographic  Area 

Detailed  distributions  of  the  applicants  for  enlistment  by  age, 
in  terms  of  2-year  age-intervals,  are  presented  in  Tables  7 and  8, 
by  race  and  geographic  area,  for  fiscal  years  1972  and  1973,  respec- 
tively. As  may  be  seen  from  these  distributions,  the  majority  of 
the  applicants  for  enlistment  belongs  to  the  (17-18)  aqe  qroup;  some- 
what over  GO  percent  of  the  Caucasian  applicants  and  somewhat  over 
50  percent  of  the  Negro  applicants  came  from  this  youngest  age 
group.  This  holds  for  both,  FY  1972  and  FY  1973— with  the  latter 
fiscal  year  showing  a somewhat  higher  percent. 

Combining  these  younger  applicants  with  those  in  the  (19-20) 
age  group,  some  90  percent  of  the  Caucasian  applicants,  and  some  85 
percent  of  the  Negro  applicants  were  undev  21  years  of  age. 

It  will  be  noted  that  there  are  some  variations  in  these  age- 
distributions  by  geographic  area,  when  the  (17-18)  and  the  (19-20) 
age-groups  are  considered  separately.  These  geographic  variations 
seem,  however,  to  disqppear  when  these  age-groups  are  combined. 


Mean  Ages  in  Years  by  Race  and  Geographic  Aiea 

The  mean  ages  in  years  were  computed  by  race  and  fiscal  year 
as  follows:  Caucasian--! 9.1  years  of  age  for  both  FY  1972  and  FY 

1973;  Negro--19.4  years  of  age,  also  for  both  FY  1972  and  FY  1973; 
"Other  Races'1— 19.8  years  of  age  for  FY  1972  and  20.1  years  of  age 
for  FY  1973. 

The  data  indicate  some  small  variations  by  geographic  area 
(Tables  7 and  8). 
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Table  • 

Enlistment:  Percent  Distribution  by  A.  Military  Status; 
n Age  {in  Years);  and  C.  Race  and  Geographic  Area 

{Fiscal  Year  1972) 


itary  Status:  Examined 


Results  of  Examination  by  Age  and  Race 


General . The  overall  results  of  the  examination  of  applicants 
for  enlistment  into  the  military  service  are  presented  by  age  and 
race  in  Tables  9 and  10  for  fiscal  years  1972  and  1973,  respectively. 
Definite  age-differences  in  the  disqualifications  for  military  ser- 
vice are  revealed  with  respect  to  medical  disqualifications.  Of 
specific  interest  are  the  relatively  high  disqualification  rates  of 
the  youngest  (17-18)  age-groups  for  mental  reasons,  which  are  to  be 
ascribed  obviously  to  their  low'r  educational  attainment. 

Disqualifications  for  Mental  Reasons— Total.  The  disqualifia- 
tion  rates  (in' percent J foF mental  reasons  by  age  fluctuated  as 
follows  by  fiscal  year  and  race: 

FY  1972  Caucasian:  7.0  percent  for  age-group  (17-18); 

5.4  percent  for  age-group  (19-20);  5.7  percent 
for  aye-group  (21-22);  6.7  percent  for  age- 
group  (23-24);  and  9.7  percent  for  age-group 
(25  and  over); 

Negro:  32.3  percent;  30.4  percent;  29.4  per- 
cent; 30.7  percent;  and  34.1  percent  for  the 
above-specified  age-groups,  respectively 
(Table  9). 

FY  1973  Caucasian:  8.4  percent;  7.5  percent;  6.5  per- 
cent; 7.3  percent;  and  10.1  percent; 

Negro:  33.0  percent;  31.2  percent;  29.8  per- 
cent; 28.1  percent;  31.0  percent— for  the  age- 
groups  (17-18);  (19-20);  (21-22);  (23-24)  and 
(25  and  over),  respectively,  for  both  races 
(Table  10). 
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°0.  0 indicates  percent  less  than  0.  05. 
Source:  USAR5C  File. 
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Disqualifications  for  Medical  Reasons:  Total.  With  respect 
to  the  disqualifications  for  medical  reasons  the  data  certainly 
exhibit  a definite  gradual  increase  with  age,  ‘as  expected.  This 
holds  for  both  racial  groups.  The  experience  of  fiscal  years, 

1972  and  1973  reveal  the  following  percent  disqualified  for  med- 
ical reasons  by  race  and  age: 

FY  1972  Caucas  12.3  percent;  14.7  percent;  16.9 
percent;  18.8  percent;  and  20.4  percent,  for 
age-groups  (17-18),  (19-20),  (21-22),  (23-24), 
and  (25  and  over),  respectively. 

Negro:  The  corresponding  rates  for  these 
applicants  are:  12.2  percent;  13.7  percent; 

14.1  percent;  15.0  percent;  and  17.1  percent— 

for  the  same  age-intervals  as  for  Caucasian  (Table  9). 

FY  1973  Caucasian:  12.3  percent;  14.6  percent;  16.1 

percent;  18.7  percent;  and  20.2  percent  for 
the  age-groups  (17-18)  through  (25  and  over)— 
about  identical  to  those  of  FY  1972; 

Negro:  10.7  percent;  12.1  percent;  13.2  per- 
cent; 14.2  percent;  and  15.9  percent  for  the 
age-groups  (17-18)  through  (25  and  over)— 
somewhat  lower  than  in  FY  1972  (Table  10). 

The  primary  concern  is,  of  course,  with  the  medical  disqual- 
ifications of  the  two  youngest  (17-18)  and  (19-20)  age-groups, 
inasmuch  as  only  around  10  perc°nt  of  the  Caucasian  applicants  and 
around  15  percent  of  the  Negro  applicants  are  above  those  age- 
groups,  as  noted  before.  It  is  only  with  respect  to  "Other  Races" 
that  the  age-groups  of  21  years  of  age  and  above  comprised  around 
25  percent  of  their  applicants. 


VI.  OVERALL  RESULTS  BY  GEOGRAPHIC  AREA 


Distribution  by  Geographic  Area  and  Race 

The  numerical  distributions  of  the  applicants  for  enlistment 
by  race  and  geographic  area  are  shown  in  Table  11,  separately  for 
fiscal  years  1972  and  1973.  Their  corresponding  percent  distribu- 
tions by  race  and  geographic  area  are  presented  in  Table  12.  In 
addition.  Table  12  also  includes  percent  distributions  of  the  male 
youths,  age  14-17,  as  reported  in  the  1970  Census  of  Population. 

The  juxapositicn  of  these  data  indicates  to  a certain  degree  the 
relationship  between  the  apelicants  for  enlistment  and  the  corres- 
ponding male  population  from  which  they  presumably  came.  Thus, 
for  instance,  the  percent  distribution  of  the  "Caucasian  and  Other 
Races"  applicants  by  geographic  area  indicates  the  East  North 
Central  Area  contributed  proportionally  less  that  would  correspond 
to  the  distribution  of  its  male  youths  within  the  military  age 
range  (18.2  percent  in  FY  1973  vs.  20.8  percent);  while  West  South 
Central  indicates  a higher  percent  for  applicants  than  that  indica- 
ted by  the  distribution  of  the  male  youths  (10.9  percent  in  FY 
1973  vs.  9.3  percent).  The  same  seemingly  holds  for  the  Negro 
applicants  within  these  geographic  areas. 

Similar  differences  may  be  noted  with  respect  to  other  geo- 
graphic areas. 


Distribution  by  Race  Within  Each  Geographic  Area 

For  further  evaluation,  distributions  of  the  applicants  by 
race  within  each  geographic  area  are  shown  in  Table  13. 
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Male  Applicants  for  Enlistment:  Distribution  on  Initial  Examination 
for  Military  Service,  by  Race  and  Geographic  Area 
(Fiscal  Years  1D72  and  'i973) 


Geographic  Area® 

Distribution  by  Race  ami  Fiscal  Year 

Total 

Caucasian 

Negro 

"Other  Races" 

: 

FY  1972 

United  Stales:  Total 

439,187 

348,362 

85,571 

5,254 

New  England 

22,408 

20,924 

1.411 

73 

Middle  Atlantic 

63,399 

49,482 

13,580 

337 

East  Not  th  Central 

80,795' 

66,745 

13,671 

379 

West  North  Centra! 

37,656 

34,022  ’ 

3,303 

331 

South  Atlantic. 

69,033 

44,391 

24,576 

121 

East  South  Central 

31,794 

21,432 

10,351 

11 

West  South  Central 

51,704 

37,640 

13,753 

311 

5 Mountain 

22,019 

20,650 

710 

659 

Pacific 

60,324 

53,076 

4,216 

3,032 

FY  1973 

United  States:  Total 

414,233 

320,493 

83.445 

5,325 

New  England 

c 20,137 

18,584 

1,476 

77 

Middle  Atlantic 

58,514 

44,327 

13,803 

334 

East  North  Central 

72,273 

69,022 

12,921  j 

330 

West  North  Central 

33.570 

29,760 

3,475 

335 

South  Atlantic 

66.918 

40.442 

26,299 

177 

East  South  Central 

30,573 

19.C71 

10,897 

10 

West  South  Central 

43.705 

35,100 

13,217 

289 

Mountain 

21,346 

19,921 

793 

632 

Pacitic 

i 

62,222 

53,567 

5 504 

3,091 

^States  within  each  geographic  area  (as  defined  by  the  Burcaj  of  the  Census):  We.v  Englontt— 
Maine,  New  Hampshire,  Vermont,  Massachusetts.  Filicide  Island,  Connecticut;  Middle  Atlantic— 

New  York,  New  Jersey,  Pennsylvania;  Eat  North  Centro!— Ohio,  Indiana,  Illinois,  Michigan,  Wisconsin; 
Weil  N irth  Centre!— Minnesota,  Iowa,  Missouri,  North  Dakota,  booth  Dakota,  Nebraska,  Kansas; 

South  At/Mtfe—Dehwjrv,  Maryland,  District  of  Columbia,  Virginia,  West  Virginia,  North  Carolina, 
South  Carolina,  Georgia,  Florida; fast  South  Ccnt'til—  Kentucky,  Tennessee,  Alabama,  Mississippi; 

Wat  South  Control— At  kaes  js.  Louisiana,  Oklahoma, Tax  is;  Mount  tin— Montana,  Idaho,  Wyoming, 
Colorado,  New  Mexico,  Arizona.  Utah.  Navadi;  Pacific— Alaska,  California,  Hawaii,  Oregon,  Washington, 
Source:  USAHLC  Fi!“.  . • 
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Tab!  a 12 

Percent  Distribution  of  Male  Applicants  for  Fnlistmsnt  in 
Fiscal  Years  1072  and  1073  by  Race  and  Georjutpiiic  Area, 
Compared  With  ilia  Ccircspondhnj  Distributions  cf  Mala  You  ins, 
Arjad  14-17,  as  Reported  in  the  1970  Census  of  Population 


Pci cuit  Dislfihulion 


Caucasian  rk  "Oilier  !5ec?i” 


Negro 


Gcosrcphic  Area 

Applicant;  for  tr.Iislrj—nt 

1970 

■ Census  of 
Population 

Applicants 

for  tin! in ment" 

1970 
Cfnsus  of 
PnpulMion 

| PY197*  J 

1 Y 1973 

PY  1972 

j f Y 1973 

United  States:  Tote! 

100.0 

100.0 

mo 

1C3.0 

100.0 

100.0 

New  England 

5.9 

5.7 

6.1 

1.6 

1.7 

1.5 

Middle  Atlantic 

14.1 

10.7 

1/.5 

15.9 

15.0 

15.3 

Cast  North  Central 

10.0 

18. 2 

20.0 

1G.0 

14.6 

1G.9 

West  Nut  ih  Centra! 

9.7 

9.2 

9.0 

3.9 

3.9 

3.0. 

Souih  Atlantic 

12.0 

12.5 

12.9 

28.7 

29.7 

29. G 

East  South  Centi a! 

G.1 

C.1 

5.7 

12.1 

12.3 

12.8 

• West  South  Centra! 

10.7 

10.9 

9.3 

15.1 

15.0 

14.0 

Mountain 

G.O 

6.3 

4.9 

0.8 

0.9 

0.8 

Pacific 

15.9 

17.4 

13.8 

4.9 

6.3 

6.1 

afVrivi  d tiom  Tabic  11, 

Male  Applicants  for  Fn  list  me 

Tab!- 
nt:  Purcai 

» 13 

nt  Distribution  on 

Initial  Examination 

for  Mi!  it  a 

i y wci 

by  Race 

Within  Fai 

ch  Geographic  Area 

(Ftsci 

1 Years  1972  and  1 

973) 

I .« 

Gcoju-phlc 

Fcrt-’nt  Pi 

stri'j'.rticio  hy  Pace  and  f 

isc. ! Y*.ara 

r y vm:> 

PY  1973 

CdU'.JiidO  J 

f-'yo  ! 

Oil  h?r  1 

j Nviro 

Other 

United  Status:  Yota! 

79.3 

19.5 

1.2 

77.4 

21.3 

1.3 

New  England 

93.4 

G.3 

0.3 

92.3 

7.3 

0.4 

Middle*  Atlantic 

78.1 

21.4 

0.5 

75.8 

23.6 

0.G 

East  North  Central 

82. G 

10.9 

0.5 

81.7 

17.9 

0.4 

West  K'oi  Oi  Central 

90.3 

8.8 

0.9 

83.G 

10.4 

1.0 

-*■* 

South  Atl.mtic 

G4.3 

fjj.G 

0.1 

00.4 

33.3 

0.3 

Fast  South  Central 

G7.4 

32.G 

0.0 

G4.4 

35.0 

0.0 

f - 

West  Sout'n  Central 

72.3 

23.G 

0.G 

72.3 

27.1 

0.G 

Mountain 

93.8 

3.2 

3.0 

93.3 

3.7 

3.0 

* 

Pacific 

88.0 

7.0 

5.0 

86.1 

8.9 

5.0 

nSutn  for  each  m-o  ti|u»ls  1CU.0  p-remr.  (i.O  i-'(firdt"s’|:e5s  tlian  0.03  pf-rcent.  Pt  rived  ftom  T»  blc  11, 
^’See  fuotnots  to  Tet»le  1 1 « 
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Results  of  Examination  by  Geographic  Area  and  Race 


General . The  results  of  examination  of  applicants  for  enlist- 
ment are  presented  by  geographic  area  in  Tables  14  and  15  for  fiscal 
years  1972  and  1973,  respectively.  The  results  are  limited  to 
Caucasian  and  Negro.  The  results  for  "Other  Races"  are  not  shown 
by  geographic  area  because  of  the  small  number  of  such  applicants. 

As  in  previous  tables  , the  results  are  shown  by  percent  qual- 
ified, in  terms  of  physical  categories  A and  B,  and  by  disqualify- 
ing causes. 

In  order  to  provide  a clearer  picture  as  to  geographic  differ- 
ences in  these  results,  the  geographic  areas  have  been  arrayed  on 
the  basis  of  their  disqualifying  causes  on  a progressive  scale,  from 
the  lowest  to  the  highest  percent  disqualified.  The  ranking  was 
arranged  in  terms  of  the  following  disqualifying  causes:  a.  All 
Reasons;  b.  Mental  Reasons,  Total,  consisting  of  "Failed  Rental  Test, 
Only"  plus  the  "overlapping  group";  and  c.  Medical  Reason's,  Total, 
consisting  of  "Medical  Reasons,  Only"  plus  the  "overlapping  group." 

All  Causes:  FY  1972 

Caucasian:  Pacific--14.3  percent;  Mountain--16.8  percent; 
Fast  North  Central —18. 2 percent;  West  North  Central -- 
18.7  percent;  New  £ngland--19.3  percent;  South  Atlantic— 

20.5  percent;  Middle  Atlantic— 20.6  percent;  East  South 
Central— 22.4  percent;  West  South  Central— 23.1  Dercent; 
(United  States:  Total— 19.1  percent); 

Negro:  Pacific— 28.6  percent;  Mountain— 31 .4  percent; 

East  North  Central --34. 1 percent;  West  North  Central  — 

35.4  percent;  New  England— 38.6  percent;  Middle  Atlantic- 

39. 4 percent;  East  South  Central— 40.5  percent;  South 

Atlantic— 42.1  percent;  West  South  Central --47.2  percent; 
(United  States:  Total— 39.9  percent) (Table  14). 

All  Causes:  FY  1973 

Caucasian:  Pacific— 18.0  percent;  East  Nnrth  Central- 

19. 5 percent;  West  North  Central— 20.1  percent;  East 
South  Central— 20.2  percent;  Mountain— 20.5  percent; 

South  Atlantic— 20.8  percent;  Middle  Atlantic— 22.1  per- 
cent; New  England— 22.6  percent;  West  South  Central  — 

23.5  percent;  (United  States:  Total—20.6  percent); 


*0.  0 indicates  percent  lest  than  0.05. 
Source:  USAREC  Rile. 


Negro:  East  South  Central— 35.1  percent;  Pacific— 35.9 
percent;  South  Atlantic— 37.5  percent;  East  North  Central  — 

38.3  percent;  West  North  Central— 38.9  percent;  Middle 
Atlantic— 42,0  percent;  New  England— 42.5  percent;  Moun- 
tain—45.9  percent;  West  South  Central — 49.3  percent; 
(United  States:  Total— 39.9  percent)  (Table  15). 

• 

Mental  Reasons— Total:  FY  1972 

Caucasian;  West  North  Central— 3.9  percent;  Mountain— 4.7 
percent;  Pacific— 4.8  percent;  New  England— 5.7  percent; 
East  North  Central— 5.9  percent;  South  Atlantic— 8.0  per- 
cent; Middle  Atlantic— 8.1  percent;  West  South  Central  — 

8.6  percent;  East  South  Central— 8.9  percent;  (United 
States:  Total— G. 5 percent); 

Negro:  Pacific— 22.4  percent;  Mountain— 24.1  percent;  West 
North  Central— 25.2  percent;  East  North  Central— 26.4  per- 
cent; New  England— 28.4  percent;  Middle  Atlantic— 30.7  per- 
cent; South  Atlantic— 32.5  percent;  East  South  Central  — 

33.0  percent;  West  South  Central— 38.9  percent;  (United 
States:  Total— 31.4  percent)  (Table  14). 

Mental  Reasons— Total : FY  1973 

Caucasian:  West  North  Central— 4.9  percent;  Mountain— 6.6 
percent;  New  England— 7.1  percent;  East  North  Central— 7.5 
percent;  Pacific— 7.8  percent;  South  Atlantic— 8.2  percent; 
East  South  Central— 8.7  percent;  Middle  Atlantic— 9.5  per- 
cent; West  South  Central— 10.8  percent;  (United  States: 
Total— 3.0  percent); 

Negro:  East  South  Central— 28.7  percent;  South  Atlantic- 

28. 8 percent;  West  North  Central --28. 9 percent;  Pacific— 

29.0  percent;  East  North  Central --30. 9 percent;  New  England- 

31.4  percent:  Middle  Atlantic— 33.4  percent;  Mountain— 36.6 
oercent;  West  South  Central— 41.6  percent;  (United  States: 
,'otal— 31.9  percent)  (Table  15). 

Medical  P.easons— ' Total : FY  1972 

Caucasian:  Pacific— 10.0  percent;  Mountain— 12.9  percent; 
East  North  Central— 13.1  percent;  Middle  Atlantic— 13.7 
percent;  South  Atlantic— 13.7  percent;  New  England— 14.7 
percent;  West  North  Central --1 5.0  percent;  East  South 
Central— 15.1  percent;  West  South  Central— 16.1  percent; 
(United  States:  Total  — 13.6  percent); 
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Negro:  Pacific— 3.0  percent;  Mountain— 10.3  percent;  East 
North  Central— 10.8  percent;  East  South  Central— 12.2  per- 
cent; Middle  Atlantic— 13.4  percent;  West  South  Central- 
14. 0 percent;  South  Atlantic— 14.4  percent;  New  England- 
14. 5 percent;  West  North  Central— 15.6  percent;  (United 
States:  Total— 13.0  percent)  (Table  14). 

Medical  Reasons— Total : FY  1973 

Caucasian:  Pacific — 10.9  percent;  East  North  Central  — 

12.8  percent;  East  South  Central  — 12.9  percent;  Middle 
Atlantic--! 3.8  percent;  South  Atlantic — 14.0  percent;  West 
South  Central— 14.0  percent;  Mountain— 14.9  percent;  West 
North  Central— 15.2  percent;  New  England— 16.6  percent; 
(United  States:  Total --13. 5 percent); 

Negro:  Pacific— 3.8  percent;  East  South  Central--9.6 

percent;  East  North  Central--! 0.2  percent;  Middle  Atlantic- 
12. 2 percent;  West  South  Central  — 12.2  percent;  South 
Atlantic--12.6  percent;  West  North  Central— 13.9  percent; 

New  Engler.d—14.9  percent;  Mountain— 15.0  percent  (United 
States:  Total  — 1 1.6  percent)  (Table  15). 


VII.  MEDICAL  DISQUALIFICATIONS  tiY  EDUCATIONAL  ATTAINMENT 

Distribution  by  Educational  Attainment,  Race,  end  Geographic  Area 

The  distributions  of  the  applicants  for  enlistment  examined  in 
fiscal  years  1972  and  1973  by  educational  attainment  are  shown  in 
Tables  16  and  17.  The  data  are  presented  by  race  and  geographic  area. 
They  also  indicate  the  median  years  of  school  completed,  by  race  and 
geographic  area. 

There  ere  rather  significant  differences  in  these  distributions 
by  race;  specifically,  in  the  percent  of  applicants  with  1 year  of 
college  or  rnor?.  The  highest  percent  of  applicants  for  enlistment  in 
the  college  category  was  among  applicants  of  "Other  Races,"  compris- 
ing 15.0  percent  in  FY  1972  end  13.5  percent  in  FY  1973  of  their 
total  number  of  applicants,  (lhis  accounts  evidently  for  their  high- 
er average  age,  as  brought  out  before.)  The  corresponding  figures  in 
the  college  category  for  Caucasian  applicants  were  9.9  percent  in 
FY  1972  and  8.3  percent  in  FY  1973.  For  Negro  applicants  the  cor- 
responding figures  were  6.0  percent  and  5.9  percent  in  FY  1972  and 
FY  1973,  respectively  (Tables  16  and  17). 


34 


a 

rj 

VJ 

Jk-O 

tz 


S *0 
»=•  o 
• 

<d 

>•  E 
ja  £ 
o 

tz  O 
o _ 

*3  O 
3 O 
.Q  JZ 

*n  ° 
t; w 

•“  s- 

Q o 


■/> 

C h 
a S 
o »r 

o C- 

c-  ^ 

c 

♦*  i' 
c h 
« 

E T; 

<-• 

*■»  (J 

c ^ 
U 75 
k.  c 

o o 
**-  « 
41  8 

C Z3 
tJ  *n 
.2  UJ 
*ti  * 
i.\lO 

< 

O 

*3 


a 

o 

< 

u 

IE  <s 

n.  r. 
o o 

CJ 

S •> 

o 

a > 


-a 

tz 

•3 

o 

o 

u 

CC 

• 

o 


*o 

CJ 

ri 

•d 

«s 

X 

w 


em 

«. 

n - 
o 2 

•o 

u 

rl 

3 

3 

m 

o 

o 

rH 

OJ 

CJ 

o 

o 

CM 

CM 

m 

C 

■JZ 

rH 

r 4 

H 

jj 

M 

>*  2 

o 

• 

« 

« 

• 

• 

• 

• 

• 

• 

• 

• 

« 

m 

• 

• 

•0 

• 

• 

• 

0 

• 

C-  t 

r_ 

M 

vj 

N 

OJ 

Ol 

Os* 

fM 

Ol 

O! 

CM 

H 

»H 

c—* 

rH 

fM 

ts 

r* 

N 

/»*»»: 

rH 

1 

-1 

H 

• -5 

rH 

rH 1 

ri 

r-I 

rl 

H 

H 

rH 

rH 

r— 1 

H 

rH 

H 

ri 

H 

■o  o 

O 

• 

U H 
2 

O 

? 

o 

o 

>-t 

<r 

CO 

O’ 

r-4 

o 

o 

o\ 

o 

a\ 

si 

cn 

CO 

r 

sr 

m 

M3 

n 

• 

• 

• 

• 

m 

• 

• 

• 

* 

• 

e 

• 

* 

• 

• 

* 

• 

• 

• 

• 

• 

o 

r( 

r-i 

O 

n 

rt 

i-4 

r*4 

rf 

rH 

rH 

O 

r-* 

o 

O 

o 

o 

c 

o 

o 

O 

o 

O 

V 

O 

o 

H 

o\ 

VO 

CO 

tn 

to 

OS 

OJ 

co 

CO 

Cl 

rH 

C7N 

VO 

to 

•n 

to 

o 

cv 

CJ 

*? 

• 

• 

• 

* 

• 

• 

• 

• 

e 

• 

• 

« 

• 

• 

* 

• 

e 

• 

0 

• 

• 

• 

o 

w 

CO 

ro 

CM 

in 

to 

O 

CO 

OO 

Ol 

•c 

<4 

rt 

CM 

rH 

rH 

rH 

C'l 

CM 

CO 

CM 

O 

CA 

CM 

to 

o- 

C7V 

Ol 

cc 

CM 

o 

tn 

< 

CM 

ON 

vO 

vC 

o 

CO 

MS' 

O 

vO 

“ 

HI 

m 

e 

• 

• 

• 

• 

• 

• 

• 

• 

• 

« 

• 

* 

• 

• 

• 

• 

• 

• 

0 

• 

sj 

«n 

co 

*n 

O 

<3 

• r 

m 

vs 

in 

■ 

CO 

CO 

Ol 

' 

_ 

SI 

CM 

CO 

MT 

MT 

v£> 

c\ 

N 

O 

ol 

_ 

x> 

CC 

C. 

VS 

O 

o- 

•ct 

cc 

c 

CO 

CM 

s; 

tn 

M3 

CO 

CM 

CM 

CM 

*- 

• 

• 

• 

« 

♦ 

e 

. 

. 

• 

• 

• 

e 

• 

* 

• 

• 

• 

• 

• 

« 

• 

<3 

<0 

CO 

tn 

o 

O'. 

tc 

cv 

O’ 

r; 

IT 

Os 

f-? 

in 

CO 

Cl 

m 

CM 

<r 

C" 

m3 

<3 

co 

<* 

<1 

•sj 

V] 

C 

< 

«n 

CO 

CO 

co 

CO 

M3 

M3 

MI 

m 

m 

o 

j 

•> 

SI 

vO 

>1 

04 

*s7 

vD 

rH 

vC 

O* 

co 

CC 

O 

c* 

o 

CM 

CS 

c 

<3 

vD 

M3 

o 

=»i 

u 

e~* 

• 

• 

• 

• 

♦ 

• 

* 

. 

. • 

• 

• 

• 

• 

• 

• 

e 

• 

• 

• 

* p 

to 

*7 

VO 

•n 

04 

OJ 

o 

vr 

O' 

O’ 

< 

IT 

r 

C*J 

c> 

c 

o 

r* 

vC 

C/v 

MT 

m 

r. 

n 

•* 

CO 

:o 

CO 

o 

r* 

co 

CO 

CO 

o 

CO 

<1 

m: 

IT 

in 

co 

CO 

cn 

m: 

cn 

X 

o 

co 

m 

.H 

to 

H 

vC 

c* 

co 

CC 

T~ 

a 

o 

m 

M3 

C 

c 

co 

co 

Cv 

tn 

O 

• 

e 

• 

• 

• 

, 

• 

• 

c 

rJ 

e 

• 

• 

• 

• 

• 

o- 

r<* 

VlD 

to 

G> 

o 

IT 

o 

r— ' 

o 

cr 

tr 

cs 

NC 

r- 

CC 

tr. 

»n 

vS 

r! 

«? 

H 

co 

04 

o 

o 

CC 

r> 

< 

cc 

<3 

c: 

r-' 

Cv 

o 

|M 

vc 

cc 

o 

m3 

J^ 

vO 

o 

• 

e 

• 

• 

• 

% 

• 

. 

• 

• 

• 

• 

o 

i: 

to 

CO 

<o 

cm 

CO 

w*l 

CM 

o 

Os 

tn 

vr 

< 

«— 

c 

O 

cs 

r- 

cs 

cs 

rH 

CM 

CM 

o 

u 

to 

>. 

ri 

9* 

"7 

c 

r 

HI 

• 

- 

o 

u 

iH 

H 

» — 

o. 

r-{ 

O 

c 

C 

c 

c: 

c 

c 

ir 

cv 

r- 

r- 

r— 

a 

o 

t-J 

r- 

M3 

iu 

<i 

c 

e 

• 

• 

• 

O 

o 

o 

o 

O 

rj> 

c 

c 

c 

c 

c 

*c 

C 

c 

C 

C 

C 

c 

a 

G 

o 

O 

D 

• 

*r3 

o 

i. 

~r* 

o 

i_ 

~r. 

c 

i. 

rj 

73 

i. 

n 

o 

o 

e-i 

r. 

; • 

*■* 

C 

4 

r 

o 

c 

e-4 

c: 

O 

•-* 

c 

1} 

•-» 

< 

j: 

•-< 

° 

° 

t/j 

c; 

e * 

r 

Cl 

u 

n 

K 

d 

t* 
< 
« 
T?  r 
5,  u 
11 
1. 
1.1 
o 

o 

o 

in 

l!J 

H 

< 

\- 

tn  _ 
o f 

til  • ■ 

c: 

»i 

VI 

i; 

CJ 

"1 

- 

a 

o 

1. 

1. 

f» 

rr 

L. 

o 

a; 

6 

*o 

i: 

< C 
(/)  1:1 
•t  -fc 

o ; 

5 2 

e-* 
t: 
14 
• + 
cT 

Ci 

CJ 

2 

Cl 

O 

r* 

• 3 

• . 
O 
C 
e 

tn 

r- 

UJ 

ci 

O 

sr. 

i . 

o 

it 

u 

> 

u 

rr 

< 

jr 

:> 

o 

t/j 

f> 

D 

J2 

• * 
n 
o 

t/) 

s 

f.l 

•JJ 

o 

CJ 

n 

o 

(/3 

t 

$ 

c 

■1 

O 

Sj 

S 

a. 

♦ *o 

r. 

« 

L- 

c 

IJJ 

2 * 
a 

#*i 

r 

o 

< 

Cl 

~u 

TJ 

HS 

a 

a 

r* 

U 

O 

VI 

CJ 

UJ 

CJ 

O 

.r 

V. 

o 

3 

c* 

O 

:j 

o 

u 

•- 

n 

'JJ 

o 

U 

o 

1 

I 

o 

«; 

Q 

:s 

1-  c 

< 

UJ 

xH 

O 

2 

r> 

its 

-» 

Si 


35 


'trii 


Reproduced  from 
best  eveileble  co 


The  overwhelming  majority  of  applicants  for  enlistment  consisted 
of  Individuals  within  the  educational  range  of  (10-11)  and  12  years  of 
school  completed.  The  percent  of  applicants  within  these  high-school 
grades  were  as  follows  by  fiscal  year  and  race  for  "United  States: 
Total": 

FY  1972 

All  applicants:  36.6  percent  with  (10-11)  years  of  school 
completed  and  43.9  percent  high-school  graduates  (a  total 
of  80.5  percent  within  this  educational  range);  Caucasian- 
35. 2 percent  and  44.2  percent  within  these  high-school 
grades,  respectively  (a  total  of  79.4  percent);  Negro— 42.2 
percent  and  43.0  percent  within  these  educational  levels, 
respectively  (a  total  of  85.2  percent);  "Other  Races"— 32.4 
percent  and  43.4  percent  (a  total  of  75.8  percent) (Table  16); 

FY  1973 

The  corresponding  figures  by  these  educational  levels  of 
(10-11)  and  12  were:  Total— 39.3  percent  and  43.6  percent, 
respectively  (a  total  of  82.9  percent);  Caucasian— 38.2 
percent  and  43.9  percent  (a  total  of  82.1  percent);  Neqro— 
43.6  percent  and  42.6  percent  (a  total  of  86.2  percent); 

"Other  Races"— 32.9  percent  and  45.0  percent  (a  total  of 
77.9  percent) (Table  17). 

These  facts,  which  clearly  indicate  that  the  bulk  of  the  appli- 
cants for  enlistment  comes  from  the  (10-11)  and  12  grades,  are  of 
major  significance  in  appraising  the  effects  of  the  medical  disqua- 
lifications by  educational  attainment. 


Applicants  With  High  School  Education  or  Higher 

It  has  been  found  that  enlisted  men  with  high-school  education 
or  higher  present  fewer  disciplinary  problems,  and  consequently  lower 
attrition  rates,  than  those  with  less  than  high  school  education,  ir- 
respective of  their  scores  on  the  Armed  Forces  Qualification  Test 
(AFQT).  (For  detailed  analyses,  see  5 and  6.)  It  is  with  this  in 
view  that  the  following  proportions  of  applicants  with  high-school 
education  or  higher  are  presented  here  by  race  and  geographic  area, 
as  derived  from  Tables  16  and  17  for  fiscal  years  1972  and  1973. 
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Ijj  These  educational  data  by  high  school  or  higher  are  expressed 

in  terms  of  percent  and  arrayed  by  geographic  area  and  race  on  a 
t r progressive  scale. 

^ The  proportions  of  applicants  with  high  school  education  or 

higher  were  as  follows,  by  fiscal  year,  geographic  area  and  race: 

j I FY  1972 

j i Caucasian:  New  England— 44.8  percent;  East  South  Central- 

50. 7 percent;  Middle  Atlantic— 51 .0  percent;  South 
Atlantic— 51.5  percent;  West  South  Central— 51.7  percent; 
East  North  Central— 53.1  percent;  Mountain— 57.1  percent; 
West  North  Central— 60.4  percent;  Pacific— 62.2  percent; 
(Caucasian:  Total— 54.1  percent); 

Negro:  New  England— 37.2  percent;  West  North  Central  — 

39.3  percent;  East  North  Central— 41.0  percent;  Middle 
Atlantic— 42.3  percent;  Mountain— 46.3  percent;  West  South 
Central— 52.2  percent;  South  Atlantic— 52.5  percent;  East 
South  Central— 55.8  percent;  Pacific— 61.6  percent; 

(Negro:  Total— 49.0  percent); 

"Other  Races":  Total— 58.4  percent; 

United  States:  Total— 53.2  percent  (Table  16). 

FY  1973 

Caucasian:  East  South  Central— 46.6  percent;  New  England- 

48. 3 percent;  South  Atlantic— 48.7  percent;  Middle 
Atlantic— 48.8  percent;  West  South  Central— -53.0  percent; 
East  North  Central— 53.4  percent;  Mountain— 54.9  percent; 
West  North  Central— 56.2  percent;  Pacific— 60.4  percent; 
(Caucasian:  Total— 52.2  percent); 

Negro:  West  North  Central  — 38.6  percent;  New  England- 

41. 2 percent;  Mountain— 42.5  percent;  East  North  Central  — 
43.0  percent;  Middle  Atlantic— 44.7  percent;  South 
Atlantic— 50.5  percent;  East  South  Central --53. 3 percent; 
West  South  Central— 54.1  percent;  Pacif ic--65.8  percent; 
(Negro:  Total— 48.5  percent); 

"Other  Races":  Total--58.5  percent; 

United  States:  Total— 51.4  percent  (Table  17). 
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Median  Years  of  School  Completed 

In  evaluating  educational  attainment,  median  of  years  of  school 
completed  is  generally  used  as  an  evaluative  index.  Such  medians  are 
therefore  presented  in  Tables  16  and  17,  by  geographic  area  and  race 
for  fiscal  year  1972  and  1973,  respectively.  For  the  United  States: 
Total,  the  median  years  of  school  completed  by  the  applicants  examined 
at  the  AFEES  were  computed  as  follows  by  race  and  fiscal  year: 

FY  1972:  Caucasian— 12.0  years;  Negro— 12.0  years; 

"Other  Races"— 12.2  years  (Table  16); 

FY  1973:  Caucasian— 12.1  years;  Negro— 11.9  years; 

"Other  Races"— 12.2  years  (Table  17). 

Obviously,  these  overall  data  hardly  indicate  any  noticeable 
racial  differences,  though  definite  differences  may  be  noted  by  geo- 
graphic area;  especially,  with  respect  to  Negro  applicants.  Thus,  for 
instance,  the  educational  medians  of  the  Negro  applicants  in  the  South 
(i.e. , South  Atlantic,  East  South  Central,  and  West  South  Central)  are 
higher  than  those  in  the  other  geographic  areas,  except  the  Pacific 
area.  This  does  not  mean,  however,  that  the  educational  attainment 
of  the  Negroes  in  the  South  is  relatively  higher.  It  factually  im- 
plies that  relatively  more  Negro  applicants  of  lower  educational 
level  are  eliminated  by  the  mental  prescreening  at  the  recruiting 
stations,  prior  to  their  appearance  at  the  AFEES.  Obviously,  it  is 
for  this  reason,  that  the  percent  of  applicant*  in  (10-11)  grades  is 
smaller  in  the  South  than  in  other  areas;  again,  except  for  the 
Pacific  area.  With  respect  to  the  Pacific  area,  its  relatively  high- 
er medians  of  years  of  school  completed,  as  well  as  its  lower  percent 
in  the  (10-11)  grades,  may  be  assumedly  attributed  to  a relatively 
higher  educational  achievement. 

Clearly,  due  to  the  preliminary  mental  screening  at  the  recruit- 
ing stations,  definite  caution  is  to  be  exercised  in  interpreting  the 
distributions  by  education,  as  revealed  by  the  presented  AFEES  data. 
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Disqualifications  for  Medical  Reasons 

6enera1 . Four  tables  (Tables  18-21)  have  been  prepared  to  in- 
di cate  the  IfTsqualifications  of  applicants  for  enlistment  due  to  medical 
reasons— as  related  to  their  educational  attainment.  The  data  are  dif- 
ferentiated by  geographic  area,  and  by  race  within  each  geographic  area. 
They  are  presented  in  two  forms:  a.  Disqualification  for  "medical  rea- 
sons, only,"  and  b.  disqualifications  for  "medical  reasons,  total."  As 
previously  explained,  the  disqualifications  for  "medical  reasons,  only" 
(Tables  18-19)  show  the  proportions  of  applicants  for  enlistment  who 
were  medically  disqualified  (otherwise  Qualified),  in  addition  to  those 
who  were  disqualified  for  mental  reasons:  total.  The  disqualifications 
for  "medical  reasons,  total"  (Tables  20-21)  show  the  proportions  of  ap- 
plicants who  could  not  meet  the  medical  standards,  irrespective  of  their 
mental  qualifications. 

The  data  cover  fiscal  years  1972  and  1973  and  are  shown  separately. 

The  data  indicate  a certain  general  drop  in  the  mental  .disqualifi- 
cations in  FY  1973,  as  compared  with  FY  1972.  The  primary  interest  is, 
of  course,  in  the  medical  disqualifications  of  applicants  for  enlistment 
of  high-school  educational  level:  graduates  and  non-graduates,  as 

they  about  equally  comprise  the  bulk  of  the  applicants  for  enlistment, 
as  previously  indicated. 

Hich-School  Graduates  vs.  Non-Graduates.  The  medical  disqualifi- 
cation rates'  Tin  percentTwere  asToTlows  for  high-school  graduates  and 
non-graduates,  by  fiscal  year  and  race: 

Medical  Reasons,  only:  FY  1972 

High-school  graduates:  Total— 11.9  percent  disqualified 
vs.  10.9  percent  for  non-graduates  (1-3  years  of  high- 
school);  high-school  graduates:  Caucasian— 12.5  percent 
vs.  11.8  percent  for  non-graduates;  high-school  graduates: 
Negro— 9.3  percent  vs.  7.3  percent  for  non-araduates; 
and  10.9  percent  for  high-school  graduates  of  "Other 
Races"  vs.  9.7  percent  for  non-graduates  (Table  18). 

Medical  Reasons,  only  ri  1973 

A similar  comparison  for  FY  1973  indicates  the  following 
disqualification  rates:  12.0  percent,  12.8  percent;  9.0 
percent  and  11.7  percent  for  high-school  graduates— 

Total,  Caucasian,  Negro,  and  "Other  Races"  vs.  10.5  per- 
cent, 11.6  percent,  6.8  percent,  and  11.0  percent  for 
non-graduates  of  these  same  racial  subgroups,  respect- 
ively (Table  19). 
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Medical  Reasons:  Total:  FY  1972 

High-school  graduates:  Total— 12.8  percent  disqualified 
vs.  13.4  percent  for  non-graduates;  high-school  gradua- 
tes: Caucasian — 12.9  percent  vs,.  13.5  percent  for  non- 
graduates;  high-school  graduates:  Negro— 12.4  percent 
vs.  13.2  percent  for  non-graduates,  and  high-school 
graduates— "Other  Races"— 12.5  percent  vs.  12.7  per- 
cent for  non-graduates  (Table  20). 

Medical  Reasons:  Total:  FY  1973 


The  hiqh-school  graduates  show  the  following  medical  dis- 
qualification rates  by  race:  Total— 12.9  percent, 

Caucasian— 13,2  percent;  Negro— 11.7  percent,  and  "Other 
Races"— 14.6  percent  vs.  12.7  percent;  13.1  percent;  11.3 
percent;  and  14.6  percent,  for  non-graduates  of  same 
racial  groups,  respectively  (Table  21). 

Note,  in  comparing  the  disqualifications  for  "medical  reasons, 
only",  non-graduates  show  lower  disqualification  rates  than  high- 
school  graduates,  due  to  the  fact  that  the  former  group  excludes  re- 
latively more  applicants  who  failed  both  the  medical  and  mental  re- 
quirements ("over-lapping  group").  However,  when  the  disqualifica- 
tions for  "medical  reasons,  total"  are  considered,  the  high-school 
graduates  show  lower  disqualifications  for  FY  1972  and  about  the 
same  for  FY  1973  as  the  non-graduates. 

The  data  indicate  definite  increase  in  the  medical  disqualifi- 
cations of  applicants  for  enlistment  above  the  high-school  educa- 
tional level. 

These  data  by  educational  attainment  also  indicate  definite  geo- 
graphic differences  in  the  medical  disqualifications,  as  previously 
revealed  when  the  total  medical  disqualification  rates  were  evalua- 
ted by  geographic  area  (Section  VI). 
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VII.  A CONCLUDING  NOTE 


Preliminary  Mental  Screening-  General 

As  noted  at  the  beginning  of  the  report,  there  are  definite 
shortcomings  to  the  analyzed  data.  These  data  deal  with  the  final 
phase  of  the  examination  of  applicants  for  enlistment,  as  accompli- 
shed at  the  Armed  Forces  Examininq  and  Entrance  Stations  (AFEES). 
However,  a previously  emphasized,  extensive  preliminary  mental 
screening  has  been  taking  place  prior  to  the  AFEES  examinations, 
which  has  been  affecting  variously  and  significantly— depending 
on  the  mental  examination  procedures  and  standards  of  the  parti- 
cular military  service— the  results  of  the  AFEES'  examinations. 


Former  Preliminary  Mental  Screening 

Formerly  (roughly,  prior  to  1973),  the  Army  and  the  Marine  Corps 
used  at  their  respective  recruiting  stations  the  EST  (“Enlistment 
Screening  Test"),  and  the  Navy  used  the  AQT  ("Applicant  Qualifica- 
tion Test") — an  equivalent  test.  These  former  preliminary  mental 
tests,  the  EST  and  the  AQT,  v/ere  basically  oriented  toward  the 
AFQT  ("Armed  Forces  Qualification  Test"),  designed  to  yield  a 
"single  globe!  assessment  of  potential  to  perform  successfully  in 
the  variety  of  Army  job  training  programs"  (9)  and  not  intended  for 
measuring  particular  aptitudes  for  military  jobs  or  assignments 
("aptitude  areas").  As  originally  conceived,  these  preliminary 
mental  tests  (EST  and  AOT)  aimed  essentially  to  eliminate  applicants 
who  would  not  be  able  to  meet  the  minimum  AFQT  requirements  of  10 
percentile.  In  other  words,  these  were  basically  devised  to  elimi- 
nate applicants  in  Mental  Category  V,  prior  to  forwarding  these  ap- 
plicants to  the  AFEES. 

Applicants  of  the  Army,  the  Marine  Corps,  and  the  Navy,  who 
passed  these  preliminary  mental  tests,  have  been  given  during  this 
period  at  the  AFF.ES  both  the  AFOT  and  the  AQB  ("Army  Qualification 
Battery")— the  latter  being  an  "aptitude  area"  test  (4;8). 

Whereas  the  preliminary  testing  of  the  Army  and  the  Marine 
Corps  was  for  "general  trainability,"  followed  up  later  (at  the 
AFEES)  by  testing  for  specific  aptitudes,  the  Air  Force  reversed 
these  testing  procedures.  The  Air  Force  used  during  this  period  as 
a preliminary  test. the  AQL  ("Airman  Qualifying  Examination"),  de- 
signed as  a screening  test  for  specific  aptitude  areas— eliminating 
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from  forwarding  to  the  AFEES  applicants  for  enlistment  who  failed 
the  AOE  standards. 

The  AQE  fulfilled  basically  the  function  of  the  AQB,  as  adap- 
table for  that  military  service.  Therefore,  there  had  been  no  AQB 
testing  at  the  AFEES  of  Air  Force  applicants  for  enlistment,  who 
qualified  on  the  AQE.  These  applicants  were  tested  only  on  the  AFQT, 
except  those  who  had  a previous  qualifying  ASVAB  ("Armed  Services 
Vocational  Aptitude  Battery")  score  (4).  Obviously,  the  preliminary 
mental  testinq  by  the  Air  Force  has  been  by  far  more  intensive  than 
that  administered  during  this  time  by  the  Army,  the  Marine  Corps,  and 
the  Navy. 

All  in  all,  the  results  of  these  preliminary  tests  by  the  mili- 
tary services  have  not  been  included  in  the  USAREC  File— the  source 
of  this  report.  Lack  of  these  preliminary  mental  test  data  has 
clearly  created  a substantative  gap  for  appraising  the  mental  quali- 
fication of  potential  applicants  for  enlistment. 


Current  MrnteS  Screening 

The  referred-to  gap  has  been  further  widened  by  new  mental 
screening  procedures  that  became  effective  beginning  with  1973. 

To  start  with,  in  January  1973,  the  Navy  replaced  the  former  AQT 
by  the  SBTB  ("Short  Basic  Test  Battery"),  accomplished  at  their  re- 
cruiting stations,  which  fulfills  the  functions  of  both  the  AFQT  and 
the  former  AQB.  Consequently,  the  Navy  applicants  for  enlistment  who 
have  passed  the  SBTB  and  are  forwarded  to  the  AFEES  for  further  pro- 
cessing, no  longer  undergo  mental  testing  at  the  AFEES. 

Similarly,  the  Air  Force  has  replaced  in  October  1973  the  AQE 
by  the  ASVAB  which  "is  a uniform  test  battery  developed  by  a Joint 
Services  Committee  from  items  interchangeable  service  tests"  (2). 

Like  that  of  the  Navy,  the  new  mental  procedure  instituted  by  the  Air 
Force  has  thus  eliminated  any  additional  mental  testing  at  the  AFEES 
of  applicants  who  net  their  ASVAB  mental  standards. 

The  former  preliminary  testing  of  these  military  services  has 
become  thus  complete  mental  testing.  The  results  of  applicants  of 
these  military  services  who  failed  these  current  mental  tests  are  not 
in  the  USAREC  File. 
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The  Army  replaced  in  Kay  1973*  the  EST,  the  AQB,  and  the  AFQT  by 
the  new  ACB  (“Army  Classification  Battery")  test—  a new  aptitude  area 
system  "to  meet  more  effectively  the  needs  of  a modern  Army"  (9). 

The  Marine  Corps  replaced  the  former  analagous  mental  tests  by 
ASVAB. 

The  current  mental  testing  of  the  Army  and  the  Marine  Corp  is 
largely  accomplished  by  the  Aft'ES  Mobile  Exaninina  Teams  (MET),  prior 
to  the  AFEES  examination.  The  results  of  these  mental  examinations 
of  Army  and  Marine  Corns  apnlicants,  who  failed  the  mental  test,  are 
part  of  the  USAREC  File. 


In  Sum 

Under  the  currently  prevailina  mental  screening  procedures,  the 
results  of  the  mental  testing  of  both  the  Raw  and  the  Air  Force  ap- 
plicants for  enlistment,  who  failed  their  respective  mental  tests,  are 
missing  in  the  USAP.EC  File— at  present  the  only  source  for  evaluating 
the  combined  moral,  mental,  and  nodical  fitness  of  applicants  for  en- 
listment. Such  an  evaluation  reouires  not  only  quantitative  data  in 
regard  to  all  applicants  v.ho  failed  the  mental  tests,  but  important 
qualitative  data  as  well.  In  other  words,  there  is  a need  for  data 
relating  to  the  education  of  all  applicants  who  failed  the  mental 
test;  their  mental  score;  their  age;  their  racial  and  ethnic  back- 
ground; and  their  geographic  distribution— a need  to  be  considered  not 
less  essential  than  similar  data  availaLle  with  respect  to  applicants 
for  enlistment  who  oassed  the  mental  tests. 
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